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bit less or a little bit more won’t bring about any important changes. 
Women should always participate in training sessions, constantly 
practice and prove themselves. However, most importantly, women 
should be suf�ciently honest (not pretentious) to be able to better 
sell their professional qualities.

Overcoming All Challenges
I admit that keeping a balance between my job and my family wasn’t 
easy at all!!! But this is not the �rst challenge, us women, are 
adapting to!
It is evident that, in a work system, exceptions cannot be made for 
just some people in what concerns working hours, as the enterprise’s 
standards should be the same for all employees.
However, when we can share tasks outside work with other 
women, through the education us mothers give men, timing is not 
considered an exigency anymore. In what concerns maternity leaves, 
the extensive education of the enterprise supports them. In this 
regard, in addition to more than 20 years experience, I can clearly 
say that I have never witnessed a woman getting �red because of 
her pregnancy if she were really competent.

Dealing with It All
Being a partner and an employee in my enterprise, my constraints 
were completely different. I had many advantages but faced many 
drawbacks as well!!! Even in my case, my enterprise didn’t protect 
me; I had to respect the system. I proved myself at every step 
and have constantly sought to attend training sessions (I recently 
obtained my MBA from ESA and ESCP-EAP)… 
The point is, that the major drawback that can also hinder the 
evolution of a woman’s career more than that of a man’s is the 
necessity of stopping work for a certain period of time to give birth 
and to educate them until their enrollment in school. This means 
that these women will have a gap in their CVs for a certain period of 
time and this is the most binding element. However, this is an ideal 
formula that is not applicable to all women…
In short, nothing beats the joy of having children and starting a 
family even if it’s at the expense of our career’s evolution or our 
accession to a higher post. Based on this principle, it is always 
possible to equivocate in the broad world of labour to get the best.
Thereupon, I had the chance to get to know businesswomen better 
in the USA. In this euphoric world of labour, there are women with 
strong careers, who are, to a large degree, the GMs of companies 
in which thousands of people work and who go from one meeting 
to another by plane only. These women proved themselves well, 
however they haven’t sacri�ced their profession to start a family. 
When they reached a certain age and found dif�culties in taking care 
of their children, they regretted everything…

A Universal Issue
Generally speaking, women are hired less than men because they are 
expected to manage pregnancy, childbirth and the rearing of their 
children. As such, discrimination in the recruitment of women is 
universal and is followed by the discrimination in their promotion 
so that they adhere to managerial positions, which is why women 
should work on preserving what is available to them. This is also 
applicable to the USA and Europe, since when two identical CVs are 
submitted, men are favoured.
No enterprise in the world, solely comprised of men or women 
functions well. Like families, both are essential for a better balance. 
However, each should play his/her own role. At work, women should 
choose a domain in which men are less competent and specialise 
in it instead of competing with them in what they do best. Some 
suitable positions for women could be in administration, accounting, 
outdoor sales, marketing, graphic design, and human resources. 
Women should strive to accomplish their objectives because, on the 
managerial level, the competition is more �erce than ever, which is 
why they should also try not be affected by the competitors. They 
should also make all the necessary effort to prove themselves, as 
their knowledge, sold at the highest price, guarantees success. 
In what concerns the Middle East, women only recently started 
working effectively. Therefore, it is necessary to support them 
through communication campaigns that clearly explain that they are 
the ones who give birth to men and that this maternity role should 
be protected and encouraged so that they achieve more. 
I would also like to remind you that women are the mothers, wives, 
sisters, daughters, cousins, aunts… of all men. Therefore, good 
businesswomen make good businessmen…
I think that when someone proves himself on the professional level 
and then demands what is rightfully his/hers, no changes should 
be made in terms of remuneration. As for appreciation, one should 
know how to claim it intelligently. Bosses rarely think about this. I 
repeat again, it is necessary to know how to sell one’s self. The best 
self-marketer is oneself.

Middle Eastern Machos
The macho mindset is de�nitely more pronounced in the Middle 
East!!!
Women in general only started to work seriously quite recently and 
men are still not used to that. 
The education of our children is still unbalanced. Since women are 
working nowadays, we push our daughters to acquire degrees, to be 
more independent whereas we do not support this approach when we 
teach our sons to respect this new law mainly in what concerns their 
contribution to tasks outside work and their professional support of 
women surrounding them.
Since women have much more constraints because of their physical 
makeup, though they have a higher threshold for endurance, a little 
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raising the bar is a necessity in striving for continued accomplishment, as reaching 
the top literally means the end of one’s dream. 
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